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ABSTRACT . 

This document, presented in PowerPoint slide print-outs, 
discusses the Kentucky Community and Technical College System f s role as 
strategic partner in Kentucky's economic and workforce development system. 
The KCTCS is composed of 25 colleges in sixteen geographic districts. The 
KCTCS has 3 main goals that it hopes to achieve by 2020: (1) access 
throughout the commonwealth to certificate, diploma, technical and transfer 
degrees; (2) training to develop a workforce with the skills to meet the 
needs of new and existing industries; and (3) remedial and continuing 
education to improve the employability of citizens. Special attention is 
given to the following areas and its significance to the KCTCS: (1) 

partnership with KERA; (2) partnership with adult education; (3) New Economy 
Initiative; (4) Perkins Profiling Project; (5) partnership with the WIA 
system; and (6) numerous, certificate and licensure programs. Important 
elements of a successful planning process are discussed and set up as 
guidelines to follow for the KCTCS system. Some of these elements are a 
research base to guide strategic decisions, strategies that can be 
implemented at the community level, and guidelines for sustainability . The 
document concludes with the statement that "random acts of progress" lead to 
"best practices," which leads to strategic systems. (MZ) 



Reproductions supplied by EDRS are the best that can be made 
from the original document. 
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Increased access to historically underserved 
populations: Over 13,000 distance education 
enrollments since spring 2003 including 
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Training Consultants and Community and Economic 
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Kentucky Virtual University 
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Adult Education & Literacy 
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New Economy Goals 
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Principles of learning 
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General Occupational & Technical Degree 
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Employer Recognition and Value 
Data Collection & Analysis 
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Community Based Organizations 
Job Corps 

Business & Industry 



KY Employability Certificate 




Employers “hire with confidence” 

Building a Statewide Infrastructure with Public Partners 



KY Employability Certificate 
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KY Employability Certificate 
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Pilots will promote One-Stop services through 
business organizations and through direct contact 
with business owners/managers 
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Owensboro Collaborative Model kctcs 
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BEST COPY AVAILABLE 



Provides the Key to Success 
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East Kentucky Corporation 
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Foundation project on increasing access 



Critical Elements of the 







C/5 

c 

O 

• rH 

C/5 

• rH 

O 

<D 

o 

• rH 

W) 

<D 

C/5 

<D 

T3 

• rH 

3 

W) 



<D 

c/5 

c3 

X) 

43 

O 

cd 

<D 

C/5 

<D 

< 



C/3 

<D 

T3 

C/3 r-H 
C/3 o 

2 43 
C cj 
<D 

> IS 

• rH I > 

52 </> 

5 0) 

o ^ 

C 5 

•T-H ^ 

• T"H 

C/5 $-| 

OJ p. 

r3 T3 

£? O 

> o3 

+3 O 

CU . rH 

■5 3 
-c 5 

o >-H 

£ W) 

o <- 

!-h n 

6 g 

o< 6 

03 c3 

a 

< 



O 

c 

D 

W) 

<+H 

O 

a> 

C/5 

c 

<u 

C/5 

o3 



C/5 

<D 

C/5 

C/5 



K (D 
,2 o 
o3 fa 



<D 



<+H 



3* 
o i 

•i-H ^ 

43 -h 

> c3 

> O 



o 



C/5 
C/5 

0) 

o 

2 3 

a. o 

o3 



D 

c3 

T3 

D 

-j— > 

a 

(D 



r^H 

• i— ( 

0) , 

G > 

o3 

O ^ 

Cd .ts 

43 



C/5 

a) 



< 



g 

I 

toX) B 

<D O 

t3 ° 

u 

oo 



o 

ERIC 



LO 



46 



Guidelines for sustainability 
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The Kentucky Journey 
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http://www.kctcs.edu 
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